
Fw: Re: FOSTERING A CULTURE OF ABUSE, BULLYING, HARASSMENT, INTIMIDATION, AND RETALIATION IN PLANO 
ISD - DAY 202 of NO RESPONSE 

 

------- Original Message ------- 
On Tuesday, May 31st, 2022 at 5:23 PM, Fire Sara Bonser wrote: 

 Dear Superintendent Bonser, 

Upon your announcement that you were leaving Plano ISD, former School Board Trustee Yoram Solomon, who was on the school board that hired you, took to social media and 
posted that you had previously been tasked with devising your own succession plan and did so. 

 



 
 
 

 
 

A records request was made for that succession plan from Plano ISD. 
 



 
 

Is your district lying? Is former Plano ISD School Board Trustee and author of The Book of Trust Yoram Solomon lying? Or are both lying? 
 

Now remember, your district adamantly sought community participation in a Superintendent Search Survey that was "critically important as trustees [sought] to identify the best 
candidate for the position who meets the needs of all Plano ISD stakeholders." And yet, you knew all along that there was only one applicant for Superintendent (Dr. Theresa 
Williams), which would be clearly consistent with the existence of a succession plan for your position. That survey has cost more than a financial burden to Plano ISD, it has cost 
further parent, teacher, and community distrust of this district as well. 

 

 
Not only did you all deceive the community, it appears you may have also deceived the Texas Attorney General's Office in your request to withhold the number and names of the 
applicants for Superintendent. 

https://www.youtube.com/watch?v=YYP-vkWe2D8


 
 

How can there be only one applicant for the Superintendent position and yet that one applicant not be selected as a finalist for the Superintendent position? 
 
 

Sincerely, 
 

The Fire Sara Bonser Coalition 
 

------- Original Message ------- 
On Sunday, March 20th, 2022 at 11:09 PM, Fire Sara Bonser wrote: 

Dear Superintendent Bonser, 

While it is unclear to us if the data we presented to you in our last email on February 28, 2022 (below) has received the urgent attention and investigation that it direly 
warrants regarding a troubling timeline of events which presents questions about the "high moral character" of Dr. Theresa Nolan Williams, the lone finalist for Superintendent 
of Plano ISD, it is clear to us that the appalling and outrageous behavior of her husband, Mr. Matthew Todd Williams, Principal at McMillen High School, towards a parent who 
voiced concern about that timeline of events creates grave concern for every parent in Plano ISD that takes issue with Mr. or Dr. Williams. 



 

At last week's Plano ISD School Board Work Session on March 15, 2022, a parent spoke about the concerns we have raised and that the community has agreed are deserving 
of inquiry. https://planoisdtx.new.swagit.com/videos/156730?ts=242. Immediately afterwards, as that parent was leaving the Plano ISD Administration Building with his two 
Plano ISD elementary school children, he was accosted by Mr. Williams. 

 
Mr. Williams verbally abused, bullied, harassed, intimidated, and retaliated against this parent in front of these children, security, and other adult eye-witnesses because that 
parent raised legitimate concerns about Mr. and Dr. Williams. The community has been given 21 days by Texas law to raise concerns they have about a lone candidate, and 
this parent did just that with verifiable information. Mr. Williams never disputed the accuracy of the information to the parent nor provided any explanation to assuage the 
concern. Instead, Mr. Williams’ behavior epitomizes the toxic culture we have been calling out in Plano ISD, of which you and Dr. Williams have done nothing to correct and of 
which, as demonstrated by Mr. Williams, is acceptable and justifiable to the lone candidate’s spouse. This display exemplifies our concern for there being no external search 
for Superintendent. It seems Dr. Williams being named lone candidate has emboldened Mr. Williams to attack a parent and his children. There is no reason to believe that her 
being named Superintendent will not escalate this behavior further. 

 
The chief criticism we have received by President Stolle is that we are an anonymous "coalition" and that because we are anonymous, the Board considers our emails to be 
illegitimate. That is not consistent with Board Operating Protocols, Response to Complaints, Item 8 which states: "Board Members will not respond to anonymous 
communications" (https://www.pisd.edu/cms/lib/TX02215173/Centricity/Domain/143/NEW_BOP_OCTOBER2021.pdf). That neither states that anonymous emails are 
illegitimate nor absolves the trustees of their duty to read anonymous communications and investigate appropriately. 

 
Nonetheless, just to be clear, you, Superintendent Bonser, are nota board member. Our emails have been to you, not the board. It's been 202 days since our initial email to 
you, and you have not responded to a single one. Why have you not and when will you? 

 
History has shown that communications are not invalid or untrue simply by virtue of being submitted anonymously. Just last month, in our February 8, 2022 email (below), it 
was our anonymous coalition that brought to light the legitimate issue of Plano ISD's violation of Texas law regarding SHAC, which forced you and your administration to 
admit wrongdoing and come into compliance. 

 
Mr. Williams' verbal abuse, bullying, harassment, intimidation, and retaliation is one of the reasons why our coalition is anonymous. Our coalition consists of your staff, 
parents, students, community leaders, and concerned taxpayers. Mr. Williams' behavior underscores the need for this coalition to remain anonymous so that our voices will 
not be silenced and our members will not be threatened or the object of retaliation by you, your successor, and your administration. 

 
What are you and your administration doing to address this abhorrent behavior by Mr. Matthew Todd Williams? How has it been acceptable to you since you hired Mr. & Dr. 
Williams in 2018 for there to be an inherent conflict of interest with him reporting to his wife? What are you and your administration doing to remove this inherent conflict of 
interest? What are you and your administration doing to address the culture of abuse, bullying, harassment, intimidation, and retaliation in Plano ISD? 

 
Sincerely, 

 
The Fire Sara Bonser Coalition 

 
 

------- Original Message ------- 
On Monday, February 28th, 2022 at 9:26 AM, Fire Sara Bonser wrote: 

https://planoisdtx.new.swagit.com/videos/156730?ts=242
https://www.pisd.edu/cms/lib/TX02215173/Centricity/Domain/143/NEW_BOP_OCTOBER2021.pdf


Dear Superintendent Bonser, 
 

From our very first email to you, we have called for "an independent audit" to be "conducted of the nepotism and cronyism within your District and the individuals that have 
been hired by your District since you became Superintendent to determine their fitness for their positions within your District." To the detriment of Plano ISD now and in the 
future, you have refused to oblige. And now we find ourselves facing a lone candidate from within this tarnished district to replace you - Dr. Theresa Nolan Williams. 

 
We have received several leads with troubling information about Dr. Williams. Because you and your administration are seemingly unconcerned, and we - the parents that 
send our children to your district, the staff that operates your district, the students that are served by your district, and the taxpaying citizens that finance your district – are 
concerned, we have taken it upon ourselves to conduct the due diligence that you, your administration, and the Board of Trustees should have done and should be doing. 
The results have raised numerous red flags, which both you and your administration either did not discover, overlooked, ignored, or excused before you hired Dr. Williams 
into Plano ISD. 

 
One of those leads is laid out in the rest of this email. We have earnestly contemplated raising this concern because it involves personal details, and our focus is on 
fitness to be Superintendent, not a candidate’s personal affairs. Regrettably, though, those personal details paint a dubious picture that warrants examination given they 
concern an individual who is being considered for Plano ISD’s highest leadership position, Superintendent. Our desire is to be sensitive to the personal nature of the 
information and only convey what we feel is necessary to demonstrate the legitimate concern we have. What we have decided to include as evidence is merely a fraction 
of the information we have obtained. 

 
As surely you are aware, Dr. Theresa Nolan Williams, Plano ISD's Deputy Superintendent/Chief Operating Officer, is married to Mr. Matthew Todd Williams, principal at 
McMillen High School. Both of them were hired by Plano ISD in 2018 from Lubbock ISD. 

 
Mr. & Dr. Williams were married in Dallas County on Saturday, July 23, 1994. 

 

 
Almost 15 years later, on February 5, 2009, Dr. Williams filed for divorce from Mr. Williams in Dallas County. 

 

 
A year later, on January 21, 2010, with the court reporting no activity on the divorce case since its filing, the court records show that the court was prepared to issue a 
“dismissal for want of prosecution.” This is done when a court is going to close a case due to inactivity. However, that very day a prove-up was done to finalize the divorce 
before it could be dismissed. 



 
 

The state’s records confirm Dallas County’s records, showing that on January 21, 2010, Mr. & Dr. Williams’ divorce was finalized. 
 
 

 

Curiously, a relatively short 3 1/2 years later, on yet another July 23, this time in 2013, Mr. & Dr. Williams remarried in Dallas County.  This is the same month and day as 
their original marriage, now occurring on a Tuesday instead of a Saturday. 

 
 

 

While not unheard of for a couple to divorce and then remarry each other again, marriage and family experts with whom we consulted all attested that they had never 
before seen a couple who remarried on the same month and day as their first marriage. In their practices, couples who remarried each other after previously divorcing 
each other had always remarried on a new month and day because the couples treated the remarriage as a new beginning, which meant desiring a new anniversary rather 
than be reminded of the prior marriage that failed. 

 
A search of social media revealed that for a couple that was legally divorced from January 21, 2010 to July 23, 2013, they appeared during that timeframe to be 
representing like they were still married. No one makes a single comment on these posts that would indicate that this is a reunited couple. It's as though neither their 
family nor friends are aware they are divorced. 



 
 

Mr. Williams appears to be wearing a wedding ring in that photo: 
 



 



 



 
 

We can find no indication that Mr. & Dr. Williams have ever lived separately, as would be expected from a divorced couple. The house they bought in August 2001 
remained on the county roll with both of their names listed as the owner throughout their divorce, remarriage, and ultimate sell of that house in December 2014. At the 
time they sold that house, records indicate that they had already moved to Lubbock, Texas, where a few months prior Dr. Williams had taken a new job as Deputy 
Superintendent in Lubbock ISD and Mr. Williams as an Assistant Principal in that same district. 

 
We also noticed that in the remarriage record, the state is reporting that Dr. Williams listed her last name at the time of remarriage as “Nolan” (see already included image 
above), however, the Texas Education Agency has no record of her changing her last name except when she was first married. 

 
 



What we uncovered suggests that two people married for almost 15 years legally divorced for a brief period of time while seemingly continuing to act like they were still 
married and then legally remarried on the exact same month and day as their original marriage. We found this information perplexing and behavior abnormal. 

 
Further investigation revealed that there were two noteworthy events that happened during that short time Mr. & Dr. Williams were legally divorced: they each separately 
filed for Chapter 7 bankruptcy. 

 
First Dr. Williams filed for Chapter 7 bankruptcy on April 30, 2010, just 3 months after their divorce was finalized. 

 
 

 

 

Dr. Williams listed nearly 30 creditors, including her divorce attorney whose services she would have used just prior to filing for bankruptcy (Mr. Williams shows as having 
represented himself in the divorce). 

 
Then on July 25, 2012, almost two exact years after Dr. Williams’ Chapter 7 bankruptcy case was closed, Mr. Williams filed for Chapter 7 bankruptcy. 

 

 

 
Mr. Williams listed nearly 40 creditors, including Dr. Williams and himself (both of whom he lists as being at the same address, again, while legally divorced) as well as 
Texas Child Support. Because it appears they were still living and operating as a married couple throughout this time they were legally divorced, Texas Office of Attorney 
General - Child Support Division could have been for use in his bankruptcy case as yet another justification for why he could not meet his financial obligations. 

 
Mr. & Dr. Williams used the same attorney for both of their bankruptcy filings. 



 
The very next July 23 that came around after Mr. Williams’ bankruptcy was closed, Mr. & Dr. Williams legally remarried each other in Dallas County. 

 
We are not judging the Williams for filing for bankruptcy. We understand that there are sometimes situations in which individuals find themselves facing insurmountable 
debts. For some people it happens unexpectedly with medical bills, unforeseen disasters, or personal tragedies. Some of us in this group personally know people who 
tried desperately to avoid having to file for bankruptcy and yet ultimately could not overcome their financial obligations without a fresh start. 

 
The point of concern for us is that in putting together a timeline with the information we have obtained, it appears that Mr. & Dr. Williams may have legally divorced to assist 
them in qualifying for Chapter 7 bankruptcy (in which all dischargeable debts are absolved typically within 3 to 6 months) as opposed to Chapter 13 (in which a 3 to 5 year 
debt repayment plan is established). To qualify for Chapter 7, there is a means test that must be passed. In some instances, the dual income of a married couple has 
been known to prevent passing that means test while a divorce of that same couple would allow them a way to individually pass the means test, providing the option for all 
debts to be absolved. 

 
As described by Freedom Law, a firm that specializes in bankruptcies: “The means test takes into account [the debtor’s] income, as well as [the debtor’s] spouse’s income, 
when determining whether [the debtor earns] too much money to file for Chapter 7 bankruptcy – even if [the debtor’s] spouse is not filing for bankruptcy. Some of our 
clients with spouses who earn incomes that have put them over the Chapter 7 threshold have asked us if they should get a divorce. Probably not, we tell them. Again, 
[debtor’s] don’t want to raise the suspicions of the bankruptcy trustee, who will not look kindly on a debtor that files a sham divorce in order to qualify for Chapter 7 
bankruptcy. Of course, [a debtor] will be able to convince the bankruptcy trustee that the divorce is not a tool to gain entry to a Chapter 7 case if [the debtor] can 
demonstrate that the divorce has been in the making for some time before the bankruptcy case.” 

 
This could explain why Dr. Williams filed for divorce in January of 2009 and then seemingly did nothing more with regards to the divorce case until the court issued a 
“dismissal for want of prosecution” a full year later presumably because, as Dallas County’s court records show, there had been no actions taken since the initial filing, and 
then that very day the case was set to be dismissed, Dr. and Mr. Williams did a prove-up and finalized their divorce. This created a one year period of time that could have 
been intended to demonstrate to the bankruptcy trustee that the divorce had “been in the making for some time” since Dr. Williams would be filing for Chapter 7 bankruptcy 
just 3 months after the divorce was finalized. The two year period between Dr. Williams’ Chapter 7 bankruptcy and Mr. Williams’ Chapter 7 bankruptcy could also be to 
provide cover that their divorce was “not a tool to gain entry to a Chapter 7 case.” 

 
If indeed this is what Mr. & Dr. Williams did, it is of our opinion they could have colluded to perpetrate bankruptcy fraud. Unfortunately, the information we have paints a 
dubious picture. If true, the Williams would have not just defrauded the federal government and the state of Texas, but they would have defrauded us, the taxpayers, as 
well. 

 
In Plano ISD’s Press Releases on February 22, 2022 (https://www.pisd.edu/cms/lib/TX02215173/Centricity/Domain/293/2022-Lone-Finalist-2B-Announced.pdf) and on 
February 24, 2022 (https://www.pisd.edu/cms/lib/TX02215173/Centricity/Domain/293/Rescheduled%20Lone%20Finalist%20Announcement.pdf), School Board President 
David Stolle stated that: “Our community expressed interest in a compassionate leader who is student-focused, of high moral character and who has high expectations and 
a proven track record for positive student outcomes. These characteristics reconcile with the Board’s expectations, which we have kept top of mind during the selection 
process.” President Stolle is accurate in his summation of what the community wants in a Superintendent, and that is why we have raised the concerns we have in our 
emails. 

 
We have already brought to light the issue with Dr. Williams on the record in open session at the October 5, 2021 Board Meeting asserting confidently yet falsely to the 
trustees and the community that the School Health Advisory Council (“SHAC”) was in adherence with all state laws regarding SHAC, laws which had been on the books for 
decades and which records show she was familiar with from her time in Lubbock ISD. Her assertion was categorically untrue, which raises concerns about Dr. Williams’ 

https://www.pisd.edu/cms/lib/TX02215173/Centricity/Domain/293/2022-Lone-Finalist-2B-Announced.pdf
https://www.pisd.edu/cms/lib/TX02215173/Centricity/Domain/293/Rescheduled%20Lone%20Finalist%20Announcement.pdf


“moral character” and “high expectations.” As the public comments speaker pointed out when addressing this SHAC issue at last Monday’s Special Called Board Meeting, 
on February 21, 2022, “if Dr. Williams is willing to mislead about something that small yet extremely important, what else will or has she mislead us about?” We suspect 
we have uncovered one answer to what we had hoped was a rhetorical question. 

 
To the detriment of Plano ISD, you have not taken us seriously with the myriad of factual issues we have raised about you and your administration for the past 6 months. 
Even after a person attested on the record during public comments at that February 21, 2022 Special Called Board Meeting as to the latest violation of laws we had 
identified by you and your administration (https://planoisdtx.new.swagit.com/videos/154877?ts=251), you did nothing to cure them just as you have done nothing to cure 
the other violations we have called out all these months. It was not until the community emailed the trustees to inform them that they believed a vote to name a law violator 
of parental representation as the lone candidate for Superintendent would rise to the level of grounds for removal that you and your administration took action. And the 
action you took demonstrated that every single point we made was valid and accurate, and that most certainly you and your administration had been violating the law while 
telling the trustees and community that you were in full adherence to it. 

 
This is why the parents, staff, students, and the community do not trust you and your administration. This is why there is a call to look outside of this district for the next 
Superintendent. You and your administration have brought this all on yourselves by your law violations, deceptions, and obscurities. What we have uncovered with 
regards to Dr. Williams strongly suggests that perhaps she has her own personal pattern of the same behaviors of law violations, deceptions, and obscurities that further 
illustrate why the community is justified in their equal distrust of her. 

 
And this is only one of many leads we have been investigating. 

 
We want Plano ISD to have the best Superintendent, and based on the information we presented in our last email on February 8, 2022, have presented in this email, and 
are continuing to compile, there are legitimate concerns that Dr. Williams presents issues of moral turpitude that stain her and stain Plano ISD. 

 
We want confidence to be restored in Plano ISD leadership. We want the community to trust that Plano ISD is led by individuals that are above reproach. We want this 
district to employ the best administrators and teachers who can provide an exceptional, unbiased education for the next generation of our community. The opportunity to 
do that is now, and again, our eyes are firmly on you, your administration, and the Board of Trustees to ensure that happens starting with the individual who is hired to be 
Plano ISD’s next Superintendent. 

 
Sincerely, 

 

The Fire Sara Bonser Coalition 
 

------- Original Message ------- 
On Tuesday, February 8th, 2022 at 3:12 PM, Fire Sara Bonser wrote: 

Dear Superintendent Bonser, 
 

We are pleased to know that you have officially submitted your resignation to the school board and will be vacating your position as Superintendent of Plano ISD at the 
end of this school year. Now we all will see how vowed the school board is to appointing a new Superintendent that is capable of assessing the totality of the damage 
you and your administration have done to this district and is wholeheartedly committed to resolving those issues; eradicating the inimical culture you and your 
administration have created for your teachers, students, and parents; and making this district what it used to be before your tenure - a leader, not a follower, in 
delivering a renowned education to all students of Plano ISD. 

https://planoisdtx.new.swagit.com/videos/154877?ts=251


We took notice a few months ago when Dr. Theresa Williams' title was quietly amended to include "Deputy Superintendent", a title you held just prior to being named 
Superintendent. Given that it has been reported that you devised your own succession plan, we feel certain that it includes naming Dr. Williams as your replacement 
because, after all, you do not believe anything is wrong with you and your hired administration nor the trajectory on which you have set Plano ISD. This falls in line with 
the Board's decision to restrict the Superintendent search to internal rather than to include external candidates as well. It's not about finding the best replacement for 
you. It's about fulfilling your replacement request. Such a replacement for you, someone who has been a part of the problem, will own all that we have called out and 
all that we will continue to call out. That person's hands are unclean like yours. 

 
We have raised several issues and concerns regarding you and your administration: 

• violation of state law, 
• violation of board votes, 
• creating lists of your dissenters, 
• deceitful reporting to your stakeholders, 
• discrepancies between official and material data reported to the Texas Education Agency and the general public, 
• baneful decisions that are not supported by actual facts, 
• volumes of obscene and harmful material in your schools' libraries which remain accessible to this day, 
• failure to follow safety protocols during a lockdown which potentially put teachers and students in harms way when a weapon was thought to be on a campus, 
• multiple disrespectful communications to your teachers indicating they don't work hard enough and should look for supplemental income, and 
• discriminating between your vaccinated and not vaccinated teachers to the detriment of them and the education of our students. 

As Superintendent of this district, all of these issue fall squarely on you, yet we are acutely aware that they have been conducted and executed with coordination and 
complicity by your administration, people you have hired. Not only has there been 100% turnover of district leadership since you became Superintendent, you have 
even created new positions at the top level. Indeed, every single member of district leadership that sits on that dais today has been hired by you during the three years 
you have been Superintendent. Despite Plano ISD's enrollment decreasing by 9% under your watch which has led to teacher layoffs, you have found it necessary to 
increase district leadership by 25%. These top level administrators are as much of the problem as you are. 

 
This is highlighted in yet another concern: multiple violations of Texas law regarding the School Health Advisory Council (SHAC) which is established and 
prescribed in Chapter 28, Section 28.004 of the Texas Education Code (https://statutes.capitol.texas.gov/Docs/ED/htm/ED.28.htm#28.004). This Advisory Council was 
initially codified into state law in 1995 (https://www.lrl.texas.gov/scanned/sessionLaws/74-0/SB_1_CH_260.pdf, page 2299) and established, amongst other things, that 
it "must include parents of students enrolled in the district as a majority of the council." In 2001, further clarity was provided that "a majority of the members must be 
persons who are parents of students enrolled in the district and who are not employed by the district" (https://www.lrl.texas.gov/scanned/sessionLaws/77-0/ 
SB_19_CH_907.pdf, page 1817). That requirement of over 20 years still stands still today. 

 
And yet, you and your administration have blatantly violated that decades old law. As posted on the Plano ISD website, the following are members of the SHAC: 

https://statutes.capitol.texas.gov/Docs/ED/htm/ED.28.htm#28.004
https://www.lrl.texas.gov/scanned/sessionLaws/74-0/SB_1_CH_260.pdf
https://www.lrl.texas.gov/scanned/sessionLaws/77-0/SB_19_CH_907.pdf
https://www.lrl.texas.gov/scanned/sessionLaws/77-0/SB_19_CH_907.pdf


 
 

By you and your administration's account, the individuals numbered in purple represent non-staff members, and the individuals numbered in red represent Plano ISD 
staff. Merely looking at the total count, there is one more Plano ISD staff member (16) than non-staff members (15), which is obviously violation enough. But looking 
deeper into the individuals that you and your administration list as non-staff members, we have strong reason to believe that the seven underlined individuals are not 
"parents of students enrolled in the district." That being the case, then even more you and your administration have violated this long standing state law. 

 
Since 2009, the law has required that of those parents on SHAC one "shall serve as chair or co-chair of the council." However, you and your administration have 
named two staff members as co-chairs. This is yet another violation of long standing state law. 

 
Last year, additional requirements were established that "at least 72 hours before the meeting" you and your administration are to "post notice of the date, hour, place, 
and subject of the meeting on a bulletin board in the central administrative office of each campus in the school district" and "ensure that the notice required...is posted 
on the district's Internet website." Those, also, have not been followed by you and your administration, and the SHAC meetings have been held entirely virtually, via 
Zoom, with no available live access by the public. 

 
Also established last year was that SHAC is to "prepare and maintain minutes of the meeting that state the subject and content of each deliberation and each vote, 
order, decision, or other action taken by the council during the meeting." Given that the video you and your administration were required to post of the SHAC meeting in 
accordance with these new state requirements was apparently not captured (https://www.pisd.edu/Page/1609), we'd expect the meeting minutes to indeed provide the 
clarity that the public is afforded through the new amendments to the law, however, the meeting minutes do not comply. 

https://www.pisd.edu/Page/1609


 
 

SHAC's very own discussion and action items are obscured from public knowledge, in violation of the law. They "were noted" but just not in the minutes for the public. 
 

You and your administration have violated the following requirements by Texas law for the School Health Advisory Council: 
• "a majority of the members must be persons who are parents of students enrolled in the district..." (established 1995) "...and who are not employed by the 

district" (established 2001), 
• "one of those [parent] members shall serve as chair or co-chair of the council" (established 2009), 
• "at least 72 hours before the meeting...post notice of the date, hour, place, and subject of the meeting on a bulletin board in the central administrative office of 

each campus in the school district" (established 2021), 
• "ensure that the notice required...is posted on the district's Internet website" (established 2021), and 
• "prepare and maintain minutes of the meeting that state the subject and content of each deliberation and each vote, order, decision, or other action taken by the 

council during the meeting" (established 2021). 
Yet, at the October 5, 2021 School Board Meeting, your administration, your top leadership, Deputy Superintendent/Chief Operating Officer Dr. Theresa Williams and 
Assistant Superintendent for Student Engagement & District Services Dr. Selenda Anderson, confidently proclaimed you and your administration's adherence with all 
state law regarding SHAC, including with the parental composition of the council (https://planoisdtx.new.swagit.com/videos/141129?ts=3274). 

 
Dr. Williams is not new to SHAC. She was a member of SHAC at her previous employer, Lubbock ISD, where her name is listed as one acknowledging back in 
2016-2017 that the composition of the SHAC was to be by a majority of parents of students enrolled in the district who are not employed by the district (https:// 
www.lubbockisd.org/cms/lib/TX01918059/Centricity/Domain/2175/SHAC annual report 2016-2017.pdf). Dr. Anderson is currently a co-chair of Plano ISD's SHAC 
committee. Not only did they both deceive the Board and the community, but now, four months later, they have allowed the violations of state law to persist. There is 
no excuse for this from you and your administration, other than perhaps you and your administration's politicization of this school district supersedes compliance with 
state law. 

 
As we have asked from our very first communication to you, we continue to ask that an audit be conducted of the nepotism and cronyism within Plano ISD and the 
individuals that have been hired by Plano ISD since you became Superintendent to determine their fitness for their positions within the District. Now is a perfect time to 
commence that with the upcoming transition in leadership. Do what is best for this district, and do not turn this district over to one of your own who is engrossed and 
engaged in the problems that plague this district. We need a solution, not more of the same problem, and our eyes are firmly on every member of the school board to 
do just that. 

 
Sincerely, 

 

The Fire Sara Bonser Coalition 

https://planoisdtx.new.swagit.com/videos/141129?ts=3274
https://www.lubbockisd.org/cms/lib/TX01918059/Centricity/Domain/2175/SHAC%20annual%20report%202016-2017.pdf
https://www.lubbockisd.org/cms/lib/TX01918059/Centricity/Domain/2175/SHAC%20annual%20report%202016-2017.pdf


 

------- Original Message ------- 
On Monday, January 24th, 2022 at 7:06 PM, Fire Sara Bonser wrote: 

 
Dear Superintendent Bonser, 

 
Your abuse of our educators continues. With your updated guidelines on January 7, 2022, you are placing an undue burden on our already strained and stressed 
educators as well as creating workplace tension and exasperation for them. You are not being required to do this, but rather you have chosen of your own accord to 
impose additional hardships on your educators. 

 

The Texas Education Agency (TEA) released the following updated Public Health Guidance on January 7, 2022: 
 

 
TEA gave you what you all too frequently complain you don't have - local control. They gave you the latitude to decide how to handle your not vaccinated educators 
who have come in close contact with a Covid-19 positive individual, allowing you to keep such educators (who are not vaccintaed, well, and experiencing no 
Covid-19 symptoms) in the classroom teaching with "rapid testing...performed periodically for 5 days post-exposure." This was an opportunity for you to keep our 
healthy educators teaching and our students learning by implementing the least disruptive protocols across your school district, a district that already has a massive 
educator and substitute teacher staffing issue which you publicly admitted as recently as the last School Board Meeting on January 11, 2022. 

 
And yet, you chose to encumber our educators even more. 

 

From your January 7, 2022 Updated Return to School 2021-2022 Plan: 

https://tea.texas.gov/sites/default/files/covid/SY-20-21-Public-Health-Guidance.pdf


 
 

In your January 7, 202 Updated Guidelines, you stated your updated Quarantine Guidelines: 
 

 
The CDC guidance you are choosing to follow for not vaccinated staff states: 

 

https://www.pisd.edu/districtupdates
https://www.cdc.gov/coronavirus/2019-ncov/your-health/quarantine-isolation.html#quarantine


 
Even though multiple studies from across the globe have shown that the current omicron variant of Covid-19 is as contagious if not more among those who are 
vaccinated, you have chosen to take a course of action with the not vaccinated educators which is detrimentally impacting all of our educators and students. You 
are forcing not vaccinated educators that are in close contact with a Covid-19 positive individual, who are experiencing no symptoms themselves, to stay home at 
least 5 days, at which point your Health Services must clear them to return to work. Insult to injury is that these healthy educators are being forced to stay home 
using their own Paid Time Off (PTO) for those days or without any pay if they have no remaining PTO. Given the substitute teacher shortage, this has then 
placed a burden on these educators' peers to try to fill-in for them by teaching the at-home educator's classes during what should be those at-school educators' 
conference periods and/or lunches or filling their already packed classrooms with those at-home educator's students to try to teach both classes simultaneously. 
That then causes friction between your vaccinated and not vaccinated educators, as the vaccinated educators are the ones being forced to take on more work to 
help these additional students for their not vaccinated peers who are forced to be at home, healthy, on an unpaid quarantine. 

 
You have chosen to do this. You have chosen to create this hardship for your already overtaxed educators - both vaccinated and not vaccinated. You have chosen 
to create a situation that causes workplace tension between these two groups of educators, the likes of which ignites harassment and retaliation. You have chosen 
to expose educators' personal health information - their vaccination status - to their peers by sending only the not vaccinated educators home after close contact 
with a Covid-19 individual. You have chosen to impede the education of our already academically behind students by denying them their healthy educators and 
disrupting their learning. 

 
Quit playing politics with our educators and students Enough is enough. Our educators need to do what they do best - teach. Our students need to do what they 
are in your care to do - learn. Because of you, neither is happening well. Resign today. 

 
As a reminder, these questions remain outstanding, and none of them are rhetorical: 

1. Why have you violated GA-38? 
2. Why have you violated the Board's motion that stated the mask requirement ended upon "further guidance" on GA-38 when there's legally been "further 

guidance" repeatedly given on GA-38 since the motion passed? 
3. How much in legal fees are you willing for your multi-million dollar debt-ridden District to incur to legally fight your decision to violate GA-38 and violate the 

Board's motion? 
4. Why was a deadline given for parents to file an online mask exemption for their children when no such directive was given by the Board? 
5. Why was a deadline given for parents to enroll their children in the Parent-Led Temporary Virtual Option when in fact your District's internal documents show 

there really was no deadline? 
6. Why were parents required to provide a written statement for their children's exemption requests though no such provision was required by the Board's 

motion? 
7. Why were staff required to know the provision of District policy and/or procedure for which an exemption is requested, identify the sincerely held religious/ 

philosophical belief which supports their request, answer whether they follow this belief in all settings, identify the activity in which they participate that 
requires them to comply with the District policy and/or procedure, answer whether they have ever complied with the District policy and/or procedure for 
which the exemption is requested with explanation, provide any any other accommodations that would satisfy their request for an exemption, and provide any 
additional information they believe is relevant to their request, though no such provisions were required by the Board's motion? 

8. Why were staff directed that visitors were not exempt from the mask mandate? 
9. Why were parents not made aware ahead of filing mask exemptions for their children that your District would publish to the entire world a Mask Exemption 

Dashboard on Plano ISD's website? 
10. Why has your District not removed the Mask Exemption Dashboard from the Plano ISD website? 
11. Why has no communication been made by your District to inform everyone that exemptions are still allowed and that paper copies of the form in both English 



and Spanish are available on campuses? 
12. Why has your District continued to promulgate that masks are required in signage displayed across campuses in your District and at your District's 

Administrative Office? 
13. Who in your District authorized that deceptive signage? 
14. When will the deceptive signage be removed? 
15. How are you not defying the Plano ISD 2019-2023 Strategic Plan, specifically the beliefs and Pillar 4 (as attached below in our initial email to you)? 
16. Under what authority did you abdicate responding on behalf of your District to Board Trustee and President David Stolle as demonstrated in the August 27th 

email we have cited? 
17. Who is the "we" that is referred to in President Stolle's August 27th email we have cited? 
18. Are you permitted to respond on behalf of the Board of Trustees, and if so, under what authority? 
19. Has a thorough investigation been conducted of the infractions we have identified and swift action taken upon the individuals responsible for them? If not, 

will such an investigation be conducted and when? 
20. Has an independent audit been conducted of the nepotism and cronyism within your District and the individuals that have been hired by your District since 

you became Superintendent to determine their fitness for their positions within your District? If not, will such an audit be conducted and when? 
21. Since August 30, 2021, has your District evaluated the culture of bullying, harassment, intimidation, and retaliation that is flowing from you and your 

administration? If not, will such an evaluation be conducted and when? 
22. When will you resign for the benefit of our community and to remove the liability you create and continue to create as Superintendent of Plano ISD? 
23. Why is the data reported to the TEA inaccurate? 
24. Why did cumulative Covid case numbers decrease over time for some campuses? 
25. Why did you and your administration disregard the insurmountable amount of scientific data emailed ahead of and presented to you at the Emergency Board 

Meeting on August 23, 2021 which clearly demonstrated that masks do not correlate to a decrease of Covid cases - exactly what has been demonstrated 
within your own District since the mask mandate was implemented? 

26. Why was it acceptable to you to make your students experimental subjects rather than to rely on the overwhelming scientific data that demonstrated no 
correlation between mask compliance and a decrease in Covid cases? 

27. When will these types of books be removed from Plano ISD? 
28. Why have you allowed these types of books in Plano ISD? 
29. How many minors have checked out these types of books? 
30. Did you and your administration alert parents that their children had checked out these types of books? 
31. How many tax dollars were spent on purchasing these types of books? 
32. When will a thorough, independent audit be conducted of all of the books in the Plano ISD libraries for such abusive and salacious content? 
33. Why did you and your administration fail to keep Plano ISD students and staff safe and secure during the September 17, 2021 lockdown prompted by the 

threat of a weapon on campus at Plano West Senior High School? 
34. Why do you and your administration continue to emotionally abuse, disrespect, and disregard Plano ISD educators by suggesting that they are not working 

hard enough to deserve increases in pay and incentives and that they should get additional jobs to be able to supplement the non-competitive income you 
are providing them? 

35. Why on January 7, 2022 did you implement new quarantine guidelines for staff that are in close contact with a Covid-19 individual which are placing undue 
burden and hardship on our already strained and stressed educators and detrimentally impacting the education our students are receiving? 

Sincerely, 
 

The Fire Sara Bonser Coalition 



------- Original Message ------- 
On Tuesday, January 4th, 2022 at 8:51 PM, Fire Sara Bonser wrote: 

 
Dear Superintendent Bonser, 

 
As members of the community, parents, students, and Plano ISD staff, we are appalled at the emotional abuse, disrespect, and disregard that you and your 
administration have shown towards our educators, especially upon the approach of the holidays and winter break. Dr. Beth Brockman has echoed from the start of 
this school year what campus administrators have been saying as well: this District is in need of more teachers and substitutes. You and your administration have 
neither matched nor done more than surrounding Districts that gave bonus pay to teachers at the end of the 2020 school year for their hard work in pivoting to 
virtual learning after Spring Break, gave bonuses throughout the trying 2020-2021 school year, and gave additional incentives this school year like a mental health 
day in lieu of an in-service day. Instead, you and your administration insulted them with the following emails. 

 
November 11, 2021 email to all Plano ISD staff: 



 
 

November 12, 2021 email to all Plano ISD staff in response to their indignation: 



 
 

December 2, 2021 email to all Plano ISD staff, clearly demonstrating the insincerity of Dr. Brockman's prior email: 



 
 

The "Holiday Shopping on a Budget" article that is produced when clicked: 



 



 
 

As the Superintendent of Plano ISD, paid $340,000 a year - five to six times the salaries of nearly all Plano ISD educators, you should be outraged by these emails, 
and yet you personally issued no response or statement to your staff. 

 
Before you and your administration continue to blame Covid, perhaps you should take a long, serious look at the behaviors of you and your administration as the 
cause for the ongoing and increasing departure of excellent educators from Plano ISD. We again call for your resignation for the benefit of our community and to 
remove the liability that you are to Plano ISD. You are the problem, not the solution. Stop the Plano ISD educator exodus and step down. You are more easily 
replaceable than the highly valued and tenured Plano ISD educators that are fleeing you and taking with them the exceptional education they offered Plano ISD 
students. The longer you take to leave, the greater the incumbency you place upon your employer - the Plano ISD school board - to remove you. 

 
It has been 127 days since we began emailing you with our concerns about Plano ISD's culture of abuse, bullying, harassment, intimidation, and retaliation. We have 
been asking for answers to questions surrounding your lack of leadership which has created and nurtured this harmful culture that has permeated every facet of this 
school District. Your continued silence has affirmed your awareness, acceptance, and approval of all of these reprehensible matters as well as your complicity in each 
and every one of them. 

 
These questions remain outstanding, and none of them are rhetorical: 

1. Why have you violated GA-38? 
2. Why have you violated the Board's motion that stated the mask requirement ended upon "further guidance" on GA-38 when there's legally been "further 

guidance" repeatedly given on GA-38 since the motion passed? 
3. How much in legal fees are you willing for your multi-million dollar debt-ridden District to incur to legally fight your decision to violate GA-38 and violate the 

Board's motion? 
4. Why was a deadline given for parents to file an online mask exemption for their children when no such directive was given by the Board? 
5. Why was a deadline given for parents to enroll their children in the Parent-Led Temporary Virtual Option when in fact your District's internal documents show 

there really was no deadline? 
6. Why were parents required to provide a written statement for their children's exemption requests though no such provision was required by the Board's 

motion? 
7. Why were staff required to know the provision of District policy and/or procedure for which an exemption is requested, identify the sincerely held religious/ 

philosophical belief which supports their request, answer whether they follow this belief in all settings, identify the activity in which they participate that 
requires them to comply with the District policy and/or procedure, answer whether they have ever complied with the District policy and/or procedure for 
which the exemption is requested with explanation, provide any any other accommodations that would satisfy their request for an exemption, and provide any 
additional information they believe is relevant to their request, though no such provisions were required by the Board's motion? 

8. Why were staff directed that visitors were not exempt from the mask mandate? 
9. Why were parents not made aware ahead of filing mask exemptions for their children that your District would publish to the entire world a Mask Exemption 

Dashboard on Plano ISD's website? 
10. Why has your District not removed the Mask Exemption Dashboard from the Plano ISD website? 
11. Why has no communication been made by your District to inform everyone that exemptions are still allowed and that paper copies of the form in both English 

and Spanish are available on campuses? 



12. Why has your District continued to promulgate that masks are required in signage displayed across campuses in your District and at your District's 
Administrative Office? 

13. Who in your District authorized that deceptive signage? 
14. When will the deceptive signage be removed? 
15. How are you not defying the Plano ISD 2019-2023 Strategic Plan, specifically the beliefs and Pillar 4 (as attached below in our initial email to you)? 
16. Under what authority did you abdicate responding on behalf of your District to Board Trustee and President David Stolle as demonstrated in the August 27th 

email we have cited? 
17. Who is the "we" that is referred to in President Stolle's August 27th email we have cited? 
18. Are you permitted to respond on behalf of the Board of Trustees, and if so, under what authority? 
19. Has a thorough investigation been conducted of the infractions we have identified and swift action taken upon the individuals responsible for them? If not, 

will such an investigation be conducted and when? 
20. Has an independent audit been conducted of the nepotism and cronyism within your District and the individuals that have been hired by your District since 

you became Superintendent to determine their fitness for their positions within your District? If not, will such an audit be conducted and when? 
21. Since August 30, 2021, has your District evaluated the culture of bullying, harassment, intimidation, and retaliation that is flowing from you and your 

administration? If not, will such an evaluation be conducted and when? 
22. When will you resign for the benefit of our community and to remove the liability you create and continue to create as Superintendent of Plano ISD? 
23. Why is the data reported to the TEA inaccurate? 
24. Why did cumulative Covid case numbers decrease over time for some campuses? 
25. Why did you and your administration disregard the insurmountable amount of scientific data emailed ahead of and presented to you at the Emergency Board 

Meeting on August 23, 2021 which clearly demonstrated that masks do not correlate to a decrease of Covid cases - exactly what has been demonstrated 
within your own District since the mask mandate was implemented? 

26. Why was it acceptable to you to make your students experimental subjects rather than to rely on the overwhelming scientific data that demonstrated no 
correlation between mask compliance and a decrease in Covid cases? 

27. When will these types of books be removed from Plano ISD? 
28. Why have you allowed these types of books in Plano ISD? 
29. How many minors have checked out these types of books? 
30. Did you and your administration alert parents that their children had checked out these types of books? 
31. How many tax dollars were spent on purchasing these types of books? 
32. When will a thorough, independent audit be conducted of all of the books in the Plano ISD libraries for such abusive and salacious content? 
33. Why did you and your administration fail to keep Plano ISD students and staff safe and secure during the September 17, 2021 lockdown prompted by the 

threat of a weapon on campus at Plano West Senior High School? 
34. Why do you and your administration continue to emotionally abuse, disrespect, and disregard Plano ISD educators by suggesting that they are not working 

hard enough to deserve increases in pay and incentives and that they should get additional jobs to be able to supplement the non-competitive income you 
are providing them? 

 
Sincerely, 

 
The Fire Sara Bonser Coalition 

 
------- Original Message ------- 
On Monday, November 1st, 2021 at 1:15 PM, Fire Sara Bonser wrote: 



 

Dear Superintendent Bonser, 
 

Harmful and pornographic material abound in your Plano ISD libraries. Unlike other school districts that have immediately pulled these types of books of their own 
volition from their libraries for review, your librarians and administration continue to allow minor children to have access to them. For every Plano ISD library book 
that is raised to you and your administration for offensive and pornographic content which you continue to allow in your Plano ISD libraries, most especially books 
where precise page numbers are cited or excerpts are read aloud during Public Comments (as was done at the October 5, 2021 Plano ISD School Board Meeting), 
you and your administration become undeniably culpable and complicit to minor children being exposed to this abhorrent and sexually graphic material and perhaps 
in some cases starting a sexual addiction or fueling one - which can lead to major ramifications for these children well into their adulthood. That is on your hands, 
right now, as well as your and your administration's violation of Texas Penal Code as referenced in our prior email below dated October 3, 2021. 

 
Here is yet more of such books that exist in our Plano ISD libraries: 

 

Gender Queer by Maia Kobabe 
 

 
• Visually pornographic images: Pages 60-63, 135,166-167 
• Visual depiction of sexual usage of a vibrator that the main character shares with a sibling: Pages 138-141 
• 2 copies found at Plano ISD District Professional Library for use across the District with no public record of where the books are currently in use. 

 

Out of Darkness by Ashley Hope Pérez 



 
 

• Explicit description of sexual assault and rape: Page 33 
• Found in the following Plano ISD libraries: Academy High School, Bowman Middle School, Clark High School, Jasper High School, McMillen High School, Plano 

East Senior High School, Plano Senior High School, Plano West Senior High School, Shepton High School, Special Programs - Guinn, Vines High School, and 
Williams High School 

 

Who Do You Love by Jennifer Weiner 
 

 
• Description of masturbation: Page 101 
• Explicit descriptions of sexual intercourse: Pages 155-159, 223-225 
• Found in the following Plano ISD libraries: Plano East Senior High School 



Also, it has been 63 days since our original email to you (below), and you have still not responded. These questions remain outstanding, and as a reminder, none of 
them are rhetorical: 

1. Why have you violated GA-38? 
2. Why have you violated the Board's motion that stated the mask requirement ended upon "further guidance" on GA-38 when there's legally been "further 

guidance" repeatedly given on GA-38 since the motion passed? 
3. How much in legal fees are you willing for your multi-million dollar debt-ridden District to incur to legally fight your decision to violate GA-38 and violate the 

Board's motion? 
4. Why was a deadline given for parents to file an online mask exemption for their children when no such directive was given by the Board? 
5. Why was a deadline given for parents to enroll their children in the Parent-Led Temporary Virtual Option when in fact your District's internal documents show 

there really was no deadline? 
6. Why were parents required to provide a written statement for their children's exemption requests though no such provision was required by the Board's 

motion? 
7. Why were staff required to know the provision of District policy and/or procedure for which an exemption is requested, identify the sincerely held religious/ 

philosophical belief which supports their request, answer whether they follow this belief in all settings, identify the activity in which they participate that 
requires them to comply with the District policy and/or procedure, answer whether they have ever complied with the District policy and/or procedure for 
which the exemption is requested with explanation, provide any any other accommodations that would satisfy their request for an exemption, and provide any 
additional information they believe is relevant to their request, though no such provisions were required by the Board's motion? 

8. Why were staff directed that visitors were not exempt from the mask mandate? 
9. Why were parents not made aware ahead of filing mask exemptions for their children that your District would publish to the entire world a Mask Exemption 

Dashboard on Plano ISD's website? 
10. Why has your District not removed the Mask Exemption Dashboard from the Plano ISD website? 
11. Why has no communication been made by your District to inform everyone that exemptions are still allowed and that paper copies of the form in both English 

and Spanish are available on campuses? 
12. Why has your District continued to promulgate that masks are required in signage displayed across campuses in your District and at your District's 

Administrative Office? 
13. Who in your District authorized that deceptive signage? 
14. When will the deceptive signage be removed? 
15. How are you not defying the Plano ISD 2019-2023 Strategic Plan, specifically the beliefs and Pillar 4 (as attached below in our initial email to you)? 
16. Under what authority did you abdicate responding on behalf of your District to Board Trustee and President David Stolle as demonstrated in the August 27th 

email we have cited? 
17. Who is the "we" that is referred to in President Stolle's August 27th email we have cited? 
18. Are you permitted to respond on behalf of the Board of Trustees, and if so, under what authority? 
19. Has a thorough investigation been conducted of the infractions we have identified and swift action taken upon the individuals responsible for them? If not, 

will such an investigation be conducted and when? 
20. Has an independent audit been conducted of the nepotism and cronyism within your District and the individuals that have been hired by your District since 

you became Superintendent to determine their fitness for their positions within your District? If not, will such an audit be conducted and when? 
21. Since August 30, 2021, has your District evaluated the culture of bullying, harassment, intimidation, and retaliation that is flowing from you and your 

administration? If not, will such an evaluation be conducted and when? 
22. When will you resign for the benefit of our community and to remove the liability you create and continue to create as Superintendent of Plano ISD? 
23. Why is the data reported to the TEA inaccurate? 
24. Why did cumulative Covid case numbers decrease over time for some campuses? 



25. Why did you and your administration disregard the insurmountable amount of scientific data emailed ahead of and presented to you at the Emergency Board 
Meeting on August 23, 2021 which clearly demonstrated that masks do not correlate to a decrease of Covid cases - exactly what has been demonstrated 
within your own District since the mask mandate was implemented? 

26. Why was it acceptable to you to make your students experimental subjects rather than to rely on the overwhelming scientific data that demonstrated no 
correlation between mask compliance and a decrease in Covid cases? 

27. When will these types of books be removed from Plano ISD? 
28. Why have you allowed these types of books in Plano ISD? 
29. How many minors have checked out these types of books? 
30. Did you and your administration alert parents that their children had checked out these types of books? 
31. How many tax dollars were spent on purchasing these types of books? 
32. When will a thorough, independent audit be conducted of all of the books in the Plano ISD libraries for such abusive and salacious content? 
33. Why did you and your administration fail to keep Plano ISD students and staff safe and secure during the September 17, 2021 lockdown prompted by the 

threat of a weapon on campus at Plano West Senior High School? 
 

Sincerely, 
 

The Fire Sara Bonser Coalition 
 

------- Original Message ------- 
On Wednesday, October 13th, 2021 at 9:58 PM, Fire Sara Bonser wrote: 

 
Dear Superintendent Bonser, 

 
Why did you and your administration fail to keep Plano ISD students and staff safe and secure during a recent lockdown prompted by the threat of a weapon on 
campus? 

 

On September 17, 2021, a photo circulating of a student holding a riffle on the second floor of E Building at Plano West prompted the school to go into lockdown. 
Since this apparently bears reminding, per Plano ISD policy, a lockdown is defined as: "A response action schools take to secure interior portions of school 
buildings and grounds during incidents that pose an immediate threat of violence inside the school. The primary objective is to quickly ensure all school 
students, staff, and visitors are secured away from immediate danger." 

 
Staff and students in our Coalition have corroborated failures that happened at Plano West during that lockdown which potentially jeopardized the safety and 
security of Plano ISD students and staff, especially had the threat been determined to be real: 

• Mr. Felipe Vargas, Assistant Principal at Plano West, began going door-to-door to classrooms and dismissing students into the impacted threat area (second 
floor of E Building) while the school was still on lockdown. The "all clear" had not officially been given, yet Mr. Vargas was filling the hallways with students who 
believed the threat had been cleared. These students would have been defenseless, obvious targets had that threat been real. This error was realized minutes 
later, at which point students were ordered to go back into lockdown creating confusion and chaos in what at that time was still considered an active threat 
situation. 

• It was also reported that Mr. Vargas was tasked with reporting the lockdown to District in a timely manner yet neglected to do so. Consequently, District was 
delayed in awareness that Plano West was on lockdown and in responding to the lockdown. 

https://www.dallasnews.com/news/education/2021/09/17/plano-school-placed-in-lockdown-after-photos-showing-a-student-with-rifle-fuel-social-media-furor/
https://pol.tasb.org/Policy/Download/312?filename=CKB(LEGAL).pdf
https://pol.tasb.org/Policy/Download/312?filename=CKB(LEGAL).pdf
https://pol.tasb.org/Policy/Download/312?filename=CKB(LEGAL).pdf
https://pol.tasb.org/Policy/Download/312?filename=CKB(LEGAL).pdf
https://pol.tasb.org/Policy/Download/312?filename=CKB(LEGAL).pdf
https://pol.tasb.org/Policy/Download/312?filename=CKB(LEGAL).pdf
https://pol.tasb.org/Policy/Download/312?filename=CKB(LEGAL).pdf
https://pol.tasb.org/Policy/Download/312?filename=CKB(LEGAL).pdf
https://pol.tasb.org/Policy/Download/312?filename=CKB(LEGAL).pdf


 

This is an egregious failure by you and your administration. Last week, the nation took notice of the tragic shooting at Timberview High School in Arlington, Texas. 
As has been widely reported, mental health issues are at all time highs amongst teenagers, and now more than ever concerns about tragedies like this in our schools 
should be forefront issues. Yet, as demonstrated at Plano West, you and your administration severely failed to ensure the safety and security of everyone on that 
campus. 

 
Also, it has been 44 days since our original email to you (below), and you have still not responded. These questions remain outstanding, and as a reminder, none of 
them are rhetorical: 

1. Why have you violated GA-38? 
2. Why have you violated the Board's motion that stated the mask requirement ended upon "further guidance" on GA-38 when there's legally been "futher 

guidance" repeatedly given on GA-38 since the motion passed? 
3. How much in legal fees are you willing for your multi-million dollar debt-ridden District to incur to legally fight your decision to violate GA-38 and violate the 

Board's motion? 
4. Why was a deadline given for parents to file an online mask exemption for their children when no such directive was given by the Board? 
5. Why was a deadline given for parents to enroll their children in the Parent-Led Temporary Virtual Option when in fact your District's internal documents show 

there really was no deadline? 
6. Why were parents required to provide a written statement for their children's exemption requests though no such provision was required by the Board's 

motion? 
7. Why were staff required to know the provision of District policy and/or procedure for which an exemption is requested, identify the sincerely held religious/ 

philosophical belief which supports their request, answer whether they follow this belief in all settings, identify the activity in which they participate that 
requires them to comply with the District policy and/or procedure, answer whether they have ever complied with the District policy and/or procedure for 
which the exemption is requested with explanation, provide any any other accommodations that would satisfy their request for an exemption, and provide any 
additional information they believe is relevant to their request, though no such provisions were required by the Board's motion? 

8. Why were staff directed that visitors were not exempt from the mask mandate? 
9. Why were parents not made aware ahead of filing mask exemptions for their children that your District would publish to the entire world a Mask Exemption 

Dashboard on Plano ISD's website? 
10. Why has your District not removed the Mask Exemption Dashboard from the Plano ISD website? 
11. Why has no communication been made by your District to inform everyone that exemptions are still allowed and that paper copies of the form in both English 

and Spanish are available on campuses? 
12. Why has your District continued to promulgate that masks are required in signage displayed across campuses in your District and at your District's 

Administrative Office? 
13. Who in your District authorized that deceptive signage? 
14. When will the deceptive signage be removed? 
15. How are you not defying the Plano ISD 2019-2023 Strategic Plan, specifically the beliefs and Pillar 4 (as attached below in our initial email to you)? 
16. Under what authority did you abdicate responding on behalf of your District to Board Trustee and President David Stolle as demonstrated in the August 27th 

email we have cited? 
17. Who is the "we" that is referred to in President Stolle's August 27th email we have cited? 
18. Are you permitted to respond on behalf of the Board of Trustees, and if so, under what authority? 
19. Has a thorough investigation been conducted of the infractions we have identified and swift action taken upon the individuals responsible for them? If not, 

will such an investigation be conducted and when? 
20. Has an independent audit been conducted of the nepotism and cronyism within your District and the individuals that have been hired by your District since 



you became Superintendent to determine their fitness for their positions within your District? If not, will such an audit be conducted and when? 
21. Since August 30, 2021, has your District evaluated the culture of bullying, harassment, intimidation, and retaliation that is flowing from you and your 

administration? If not, will such an evaluation be conducted and when? 
22. When will you resign for the benefit of our community and to remove the liability you create and continue to create as Superintendent of Plano ISD? 
23. Why is the data reported to the TEA inaccurate? 
24. Why did cumulative Covid case numbers decrease over time for some campuses? 
25. Why did you and your administration disregard the insurmountable amount of scientific data emailed ahead of and presented to you at the Emergency Board 

Meeting on August 23, 2021 which clearly demonstrated that masks do not correlate to a decrease of Covid cases - exactly what has been demonstrated 
within your own District since the mask mandate was implemented? 

26. Why was it acceptable to you to make your students experimental subjects rather than to rely on the overwhelming scientific data that demonstrated no 
correlation between mask compliance and a decrease in Covid cases? 

27. When will these types of books be removed from Plano ISD? 
28. Why have you allowed these types of books in Plano ISD? 
29. How many minors have checked out these types of books? 
30. Did you and your administration alert parents that their children had checked out these types of books? 
31. How many tax dollars were spent on purchasing these types of books? 
32. When will a thorough, independent audit be conducted of all of the books in the Plano ISD libraries for such abusive and salacious content? 

 
Sincerely, 

 
The Fire Sara Bonser Coalition 

 
------- Original Message ------- 
From: Fire Sara Bonser 
Sent: Sunday, October 3rd, 2021 at 6:43 PM  
Subject: FOSTERING A CULTURE OF BULLYING, HARASSMENT, INTIMIDATION, AND RETALIATION IN PLANO ISD - DAY 20 of NO RESPONSE 

 
Dear Superintendent Bonser, 

 
It has been 34 days since our original email to you (below), and you have still not responded. These questions remain outstanding, and as a reminder, none of them 
are rhetorical: 

1. Why have you violated GA-38? 
2. Why have you violated the Board's motion that stated the mask requirement ended upon "further guidance" on GA-38 when there's legally been "futher 

guidance" repeatedly given on GA-38 since the motion passed? 



3. How much in legal fees are you willing for your multi-million dollar debt-ridden District to incur to legally fight your decision to violate GA-38 and violate the 
Board's motion? 

4. Why was a deadline given for parents to file an online mask exemption for their children when no such directive was given by the Board? 
5. Why was a deadline given for parents to enroll their children in the Parent-Led Temporary Virtual Option when in fact your District's internal documents show 

there really was no deadline? 
6. Why were parents required to provide a written statement for their children's exemption requests though no such provision was required by the Board's 

motion? 
7. Why were staff required to know the provision of District policy and/or procedure for which an exemption is requested, identify the sincerely held religious/ 

philosophical belief which supports their request, answer whether they follow this belief in all settings, identify the activity in which they participate that 
requires them to comply with the District policy and/or procedure, answer whether they have ever complied with the District policy and/or procedure for 
which the exemption is requested with explanation, provide any any other accommodations that would satisfy their request for an exemption, and provide any 
additional information they believe is relevant to their request, though no such provisions were required by the Board's motion? 

8. Why were staff directed that visitors were not exempt from the mask mandate? 
9. Why were parents not made aware ahead of filing mask exemptions for their children that your District would publish to the entire world a Mask Exemption 

Dashboard on Plano ISD's website? 
10. Why has your District not removed the Mask Exemption Dashboard from the Plano ISD website? 
11. Why has no communication been made by your District to inform everyone that exemptions are still allowed and that paper copies of the form in both English 

and Spanish are available on campuses? 
12. Why has your District continued to promulgate that masks are required in signage displayed across campuses in your District and at your District's 

Administrative Office? 
13. Who in your District authorized that deceptive signage? 
14. When will the deceptive signage be removed? 
15. How are you not defying the Plano ISD 2019-2023 Strategic Plan, specifically the beliefs and Pillar 4 (as attached below in our initial email to you)? 
16. Under what authority did you abdicate responding on behalf of your District to Board Trustee and President David Stolle as demonstrated in the August 27th 

email we have cited? 
17. Who is the "we" that is referred to in President Stolle's August 27th email we have cited? 
18. Are you permitted to respond on behalf of the Board of Trustees, and if so, under what authority? 
19. Has a thorough investigation been conducted of the infractions we have identified and swift action taken upon the individuals responsible for them? If not, 

will such an investigation be conducted and when? 
20. Has an independent audit been conducted of the nepotism and cronyism within your District and the individuals that have been hired by your District since 

you became Superintendent to determine their fitness for their positions within your District? If not, will such an audit be conducted and when? 
21. Since August 30, 2021, has your District evaluated the culture of bullying, harassment, intimidation, and retaliation that is flowing from you and your 

administration? If not, will such an evaluation be conducted and when? 
22. When will you resign for the benefit of our community and to remove the liability you create and continue to create as Superintendent of Plano ISD? 
23. Why is the data reported to the TEA inaccurate? 
24. Why did cumulative Covid case numbers decrease over time for some campuses? 
25. Why did you and your administration disregard the insurmountable amount of scientific data emailed ahead of and presented to you at the Emergency Board 

Meeting on August 23, 2021 which clearly demonstrated that masks do not correlate to a decrease of Covid cases - exactly what has been demonstrated 
within your own District since the mask mandate was implemented? 

26. Why was it acceptable to you to make your students experimental subjects rather than to rely on the overwhelming scientific data that demonstrated no 
correlation between mask compliance and a decrease in Covid cases? 



We have amended number 20 to reflect an "independent" audit as clearly you have demonstrated that an internal audit cannot be trusted. 
 

While the mask mandate by the Board may have expired, our resolve has not. The issues we have presented have everything to do with your grievous actions as 
Superintendent which continue to persist: 

1. Violation of a motion passed by the Plano ISD Board of Trustees 
2. Violation of statements made on the record by District leadership 
3. Violation of current case precedence with respect to Governor Abbott’s Executive Order GA-38’s impact on Texas independent school districts 
4. Fostering a culture of bullying, harassment, intimidation, and retaliation 
5. Defiance of Plano ISD’s 2019-2023 Strategic Plan 
6. Reporting of deceptive data to stakeholders 
7. Breach of good faith and fair dealing 
8. Violation of parental, student, and staff trust 
9. Violation of Texas law 

 

Violation of Texas law; Violation of parental, student, and staff trust; and Breach of good faith and fair dealing 
 

Per Texas Penal Code, Title 9 Offenses Against Public Order and Decency, Chapter 43. Public Indecency, Subchapter B. Obscenity, Section 43.24: 
 

 
Harmful material is being distributed and displayed through our Plano ISD school libraries. In compliance with Texas Penal Code, Title 9 Offenses Against Public 
Order and Decency, Chapter 43. Public Indecency, Subchapter B. Obscenity, Section 43.22, the material will not be displayed in this email, however books and page 
numbers will be referenced. 

 

https://statutes.capitol.texas.gov/Docs/PE/htm/PE.43.htm#43.24
https://statutes.capitol.texas.gov/Docs/PE/htm/PE.43.htm#43.24
https://statutes.capitol.texas.gov/Docs/PE/htm/PE.43.htm#43.24


 

The Perks of Being a Wallflower by Stephen Chobosky: 
 

• Explicit description of rape: Pages 30 through 31 
• Found in the following Plano ISD libraries: Carpenter Middle School, Clark High School, Jasper High School, McMillen High School, Plano East Senior High 

School, Plano Senior High School, Plano West Senior High School, Shepton High School, and Williams High School 

 
Weird Girl and What's His Name by Meagan Brothers: 

 

• Pedophilia and statutory rape: Pages 87, 107, and 108 
• Normalizing of inappropriate relations between teacher and student: Pages 218 through 219 and 296 
• Found in the following Plano ISD libraries: Plano East Senior High and Vines High School  

 
L8r, G8r by Lauren Myracle: 

https://catalog.pisd.edu/cgi-bin/koha/opac-detail.pl?biblionumber=125231
https://catalog.pisd.edu/cgi-bin/koha/opac-detail.pl?biblionumber=340327


 
• Explicit description of oral sex with minors: Page 157 through 158 
• Sexual encounter and sexual slang: Page 181 
• Explicit description of sex with minors, transpiring at a church nonetheless: Pages 183, 201, and 204 through 207 
• Found in the following Plano ISD libraries: Shepton High School and Vines High School 

 
This is by no means an exhaustive list. These are a mere sampling of three books amongst dozens we have identified in Plano ISD that are abusive to our children 
which you and your administration have made accessible and available to them. In keeping with Texas law, while we may not be able to present images of the 
offensive pages or even directly quote the books, as surely you are aware by what is happening in other districts across Texas and the United States, nothing 
prohibits these entries from being read into the record during a Board Meeting's Public Comments. Perhaps Plano ISD will be the next district to make the news as 
you and your administration have demonstrated no issue with harming our children through the access to these books in Plano ISD. 

 
We now add the following questions to our growing list: 

 
27. When will these types of books be removed from Plano ISD? 
28. Why have you allowed these types of books in Plano ISD? 
29. How many minors have checked out these types of books? 
30. Did you and your administration alert parents that their children had checked out these types of books? 
31. How many tax dollars were spent on purchasing these types of books? 
32. When will a thorough, independent audit be conducted of all of the books in the Plano ISD libraries for such abusive and salacious content? 

 
Sincerely, 

 
The Fire Sara Bonser Coalition 

 
------- Original Message ------- 
From: Fire Sara Bonser 
Sent: Sunday, September 19th, 2021 at 11:25 PM 

https://catalog.pisd.edu/cgi-bin/koha/opac-detail.pl?biblionumber=232980


  
Subject: FOSTERING A CULTURE OF BULLYING, HARASSMENT, INTIMIDATION, AND RETALIATION IN PLANO ISD 

 
Dear Superintendent Bonser, 

 
You have not responded nor redressed the issues laid out in our emails to you dated August 30, 2021 and September 16, 2021. As such, our lack of confidence in 
Plano ISD as it operates under your leadership and authority remains for the reasons outlined in our emails to you (see below). 

 
As we have looked this weekend at data reported by you and your administration to the Covid Dashboard on the Plano ISD website as well as to the Texas Education 
Agency (TEA), more concerns have arisen about the accuracy of your reporting. 

 

Reporting of deceptive data to stakeholders 
 

Plano ISD Covid Dashboard as of September 17, 2021: 

https://infogram.com/1pdz2jp6rlj7ryamp39r7vp676ckgvvm3dn


 



 
 

Plano ISD data reported to the TEA: 

https://dshs.texas.gov/coronavirus/schools/texas-education-agency/


 



 
 

Despite all of the campuses being reported on the Covid Dashboard (on Plano ISD's website) as having at least one Covid case since school started, 28 
Plano ISD schools are showing no data for Total Student Cases reported to the TEA: Beaty ECS, Head Start, Barron Elementary, Beverly Elementary, Centennial 
Elementary, Christie Elementary, Davis Elementary, Forman Elementary, Harrington Elementary, Hickey Elementary, Hughston Elementary, McCall Elementary, 
Meadows Elementary, Memorial Elementary, Mendenhall Elementary, Mitchell Elementary, Rasor Elementary, Schell Elementary, Skaggs Elementary, Stinson 
Elementary, Thomas Elementary, Weatherford Elementary, Wells Elementary, Wyatt Elementary, Armstrong Middle School, Haggard Middle School, Wilson Middle 
School, and the Academy High School. This means at least 39% of all Plano ISD campuses are not reporting accurate data to the TEA. 

 
Since you and your administration continue to publish inaccurate data and, as demonstrated in the August 23, 2021 Emergency Board Meeting, will present data that 
belies truth, we want to make certain that you and your administration are abundantly clear that your blatant violation of GA-38, blatant violation of the Board 
motion approved at that Emergency Board meeting, and your bullying, harassment, and intimidation of students and parents to follow your agenda of wearing 
masks has demonstrated from your own data that mask wearing is in fact not correlated to fewer Covid cases on Plano ISD campuses. 



 
 

This chart illustrates the percentage of mask exempt students (purple) beside the percentage of cumulative Covid cases since the week the mask mandate was 
implemented (pink). Centennial Elementary and Davis Elementary have negative cumulative Covid cases because your District reported a higher number of 
cumulative Covid cases for both of those campuses before the mask mandate was implemented than your District is currently reporting. A very fascinating find is an 
overwhelming number of the campuses with high mask exemption have very low cumulative Covid cases. If masks truly worked, the data would not look like this, 
and you and your administration knew that ahead of the Emergency Board Meeting on August 23, 2021 and now have used your students as experimental subjects 
to demonstrate that truth. 

 
Covid cases reported on Plano ISD's Covid Dashboard on August 26, 2021: 

https://infogram.com/1pgpwx965je3xzu9690150rgvniwgr6x9qm
https://infogram.com/1pdz2jp6rlj7ryamp39r7vp676ckgvvm3dn


 



 
 

Given these findings, we are adding the following questions to our list in our email below which you have chosen to ignore. We will begin numbering with where we 
left off: 

 
23. Why is the data reported to the TEA inaccurate? 
24. Why did cumulative Covid case numbers decrease over time for some campuses? 
25. Why did you and your administration disregard the insurmountable amount of scientific data emailed ahead of and presented to you at the Emergency Board 
Meeting on August 23, 2021 which clearly demonstrated that masks do not correlate to a decrease of Covid cases - exactly what has been demonstrated within your 
own District since the mask mandate was implemented? 
26. Why was it acceptable to you to make your students experimental subjects rather than to rely on the overwhelming scientific data that demonstrated no 
correlation between mask compliance and a decrease in Covid cases? 

 
Sincerely, 

 
The Fire Sara Bonser Coalition 



 
 

------- Original Message ------- 
From: Fire Sara Bonser 
Sent: Thursday, September 16th, 2021 at 10:09 PM  
Subject: FOSTERING A CULTURE OF BULLYING, HARASSMENT, INTIMIDATION, AND RETALIATION IN PLANO ISD 

 
Dear Superintendent Bonser, 

 
You have not responded nor redressed the issues laid out in our email to you dated August 30, 2021. As such, our lack of confidence in Plano ISD as it operates 
under your leadership and authority remains for the reasons outlined in our initial email to you (see below). 

 
In the two weeks since that last email, you and your administration have only further demonstrated your flagrant disregard for these most serious issues. All of the 
issues previously outlined in our original email to you remain, with these additional matters now added: 

 

Violation of a motion passed by the Plano ISD Board of Trustees & 
Violation of current case precedence with respect to Governor Abbott’s Executive Order GA-38’s impact on Texas independent school districts 

 
We are in receipt of the following email that was sent to the Board of Trustees and you on August 26, 2021: 



 
 

We are in receipt as well of the response sent on August 27, 2021 by Board President David Stolle: 



 
 

And yet, Texas Attorney General Paxton continues to make clear that Texas Independent School Districts do not have the right to mandate masks. 



 



 



 
 

And if somehow you thought that Plano ISD was not violating GA-38, Attorney General Paxton has made it abundantly clear in posting Plano ISD in his list of districts 
violating GA-38 on the Office of Attorney General's website: 

https://www.texasattorneygeneral.gov/covid-governmental-entity-compliance
https://www.texasattorneygeneral.gov/covid-governmental-entity-compliance


 



 
 

According to Texas Education Code Chapter 11, Subchapter E, Section 11.201: "The superintendent is the educational leader and the chief executive officer of the 
school district." Amongst your duties is: "developing or causing to be developed appropriate administrative regulations to implement policies established by the 
board of trustees." 

 
The motion of the Board of Trustees on August 23, 2021 approved a: “temporary mask requirement for students, staff, and visitors, indoor in District facilities and on 
District provided transportation, subject to medical exceptions, religious, or philosophical exceptions, or administrative exception, as analogous to Board Policy FNCA 
beginning August 26, 2021 until September 24, 2021, or until there is further guidance on GA-38 as a result of ongoing state and federal litigation or legislative 
action.” 

 
Notice the ending. It does not state "until GA-38 is overturned" or "until mask mandates are lawful" or "until mask mandates are unlawful." What it does state is 
"until there is further guidance on GA-38 as a result of ongoing state and federal litigation or legislative action.” This standard of "further guidance" has repeatedly 
been met since the August 23, 2021 Emergency Board Meeting. And yet, you have done nothing. The motion the board passed was your directive to follow and 



implement, and you have failed miserably to do either. 
 

Further, as you are the CEO of the District, under what authority did you abdicate that role to Board Trustee and President David Stolle that he was permitted to 
respond on behalf of your District? Are you permitted to respond on behalf of the Board of Trustees, and if so, under what authority? 

 
President Stolle twice uses the term "we" in his response on this matter, yet the term is used with ambiguity. Since this is your District, please inform us as to which 
individuals comprise the "we" President Stolle references. 

 

Violation of a motion passed by the Plano ISD Board of Trustees; 
Fostering a culture of bullying, harassment, intimidation, and retaliation; 
Defiance of Plano ISD’s 2019-2023 Strategic Plan; 
Reporting of deceptive data to stakeholders; 
Breach of good faith and fair dealing; & 
Violation of parental, student, and staff trust 

 
You and your administration have continued your underhanded, deception campaign with regards to the actual motion passed by the board. Campuses all across 
Plano ISD as well as the Administrative Office have signs posted that betray the actual motion of the board: 

 



 
 



 
 

In keeping with what you started, there is no mention at all about an exemption being available. 
 

Consequently, parents who have shown up to their children's campuses have been bullied, harassed, and intimidated by Plano ISD staff for not wearing a mask, some 
staff going so far as to forbid access unless the parent would don a mask. Plano ISD staff believe they are following the proper directive as you and your 
administration have failed to properly disseminate to them the actual motion that was passed and the mask exemption afforded to all visitors of Plano ISD facilities. 

 
Even after our email to you on August 30, 2021 calling out this very issue, you have continued to intentionally allow this blatant violation of the Board's motion to 
promulgate throughout Plano ISD as a way to bully, harass, and intimidate parents and visitors into following your agenda instead of complying with the Board's 
motion. 

 
Again, Superintendent Bonser, the culture of bullying, harassment, intimidation, and retaliation is initiated and fostered by you and your administration. It is a top 
down issue, and you are at the top. 

 
Further, in this issue alone you demonstrate your defiance for Plano ISD’s 2019-2023 Strategic Plan; reporting of deceptive data to stakeholders (in this particular 
case the totality of the motion passed by the Board); breach of good faith and fair dealing; and violation of parental, student, and staff trust. You are off the rails, and 
have demonstrated no concern whatsoever for these egregious actions that you have taken by continuing to take them. 



As the CEO of Plano ISD, we are seeking answers from you about your District and actions taken by you and your administration. Unfortunately, because you have 
refused to respond to our initial email, continue in your corrupt behavior, and have disregard for good faith, fair dealing, and transparency, our list of questions is 
long and continues to grow. Please provide answers to the following questions (none of them are rhetorical): 

1. Why have you violated GA-38? 
2. Why have you violated the Board's motion that stated the mask requirement ended upon "further guidance" on GA-38 when there's legally been "futher 

guidance" repeatedly given on GA-38 since the motion passed? 
3. How much in legal fees are you willing for your multi-million dollar debt-ridden District to incur to legally fight your decision to violate GA-38 and violate the 

Board's motion? 
4. Why was a deadline given for parents to file an online mask exemption for their children? 
5. Why was a deadline given for parents to enroll their children in the Parent-Led Temporary Virtual Option when in fact your District's internal documents show 

there really was no deadline? 
6. Why were parents required to provide a written statement for their children's exemption requests though no such provision was required by the Board's 

motion? 
7. Why were staff required to know the provision of District policy and/or procedure for which an exemption is requested, identify the sincerely held religious/ 

philosophical belief which supports their request, answer whether they follow this belief in all settings, identify the activity in which they participate that 
requires them to comply with the District policy and/or procedure, answer whether they have ever complied with the District policy and/or procedure for 
which the exemption is requested with explanation, provide any any other accommodations that would satisfy their request for an exemption, and provide any 
additional information they believe is relevant to their request, though no such provisions were required by the Board's motion? 

8. Why were staff directed that visitors were not exempt from the mask mandate? 
9. Why were parents not made aware ahead of filing mask exemptions for their children that your District would publish to the entire world a Mask Exemption 

Dashboard on Plano ISD's website? 
10. Why has your District not removed the Mask Exemption Dashboard from the Plano ISD website? 
11. Why has no communication been made by your District to inform everyone that exemptions are still allowed and that paper copies of the form in both English 

and Spanish are available on campuses? 
12. Why has your District continued to promulgate that masks are required in signage displayed across campuses in your District and at your District's 

Administrative Office? 
13. Who in your District authorized that deceptive signage? 
14. When will the deceptive signage be removed? 
15. How are you not defying the Plano ISD 2019-2023 Strategic Plan, specifically the beliefs and Pillar 4 (as attached below in our initial email to you)? 
16. Under what authority did you abdicate responding on behalf of your District to Board Trustee and President David Stolle as demonstrated in the August 27th 

email cited above? 
17. Who is the "we" that is referred to in President Stolle's August 27th email cited above? 
18. Are you permitted to respond on behalf of the Board of Trustees, and if so, under what authority? 
19. Has a thorough investigation been conducted of the infractions we have identified and swift action taken upon the individuals responsible for them? If not, 

will such an investigation be conducted and when? 
20. Has an audit been conducted of the nepotism and cronyism within your District and the individuals that have been hired by your District since you became 

Superintendent to determine their fitness for their positions within your District? If not, will such an audit be conducted and when? 
21. Since August 30, 2021, has your District evaluated the culture of bullying, harassment, intimidation, and retaliation that is flowing from you and your 

administration? If not, will such an evaluation be conducted and when? 
22. When will you resign for the benefit of our community and to remove the liability you create and continue to create as Superintendent of Plano ISD? 



Sincerely, 
 

The Fire Sara Bonser Coalition 
 

------- Original Message ------- 
From: Fire Sara Bonser 
Sent: Monday, August 30, 2021 at 8:56 PM  
Subject: FOSTERING A CULTURE OF BULLYING, HARASSMENT, INTIMIDATION, AND RETALIATION IN PLANO ISD 

 
Dear Superintendent Bonser, 

 
This email was composed by a number of concerned citizens that include Plano ISD parents, students, and staff. We have all convened in recent days, and each 
has contributed in some significant way to this email. 

 
We are writing you today to express our lack of confidence in Plano ISD as it operates under your leadership and authority for the following reasons: 

 
1. Violation of a motion passed by the Plano ISD Board of Trustees 
2. Violation of statements made on the record by District leadership 
3. Violation of current case precedence with respect to Governor Abbott’s Executive Order GA-38’s impact on Texas independent school districts 
4. Fostering a culture of bullying, harassment, intimidation, and retaliation 
5. Defiance of Plano ISD’s 2019-2023 Strategic Plan 
6. Reporting of deceptive data to stakeholders 
7. Breach of good faith and fair dealing 
8. Violation of parental, student, and staff trust 

 

1. Violation of a motion passed by the Plano ISD Board of Trustees 
 

On August 23, 2021, the Plano ISD Board of Trustees voted to approve a: 
 

“temporary mask requirement for students, staff, and visitors, indoor in District facilities and on District provided transportation, subject to medical exceptions, 
religious, or philosophical exceptions, or administrative exception, as analogous to Board Policy FNCA beginning August 26, 2021 until September 24, 2021, or 
until there is further guidance on GA-38 as a result of ongoing state and federal litigation or legislative action.” 

 
Shortly after that meeting was over, your administration emailed parents in the “Today’s Update for Plano ISD Families”: 



 
 

• VIOLATION: There was no deadline given in the motion passed by the Board of Trustees. 
This is the Mask Exemption Form referred to in the email: 



 
• VIOLATION: There was no requirement given in the motion passed by the Board of Trustees that a written statement must be provided for an 

exemption, yet this was a required field. 



Additionally: 
 

• VIOLATION: There to date has still been no mention of paper copies available for parents or exemption forms available in Spanish. Apparently this 
exemption form is only intended for the privileged people that have access to an electronic device by which to complete the exemption and only for those 
that read English. 

 
The following email was sent to Plano ISD staff the afternoon of August 25, 2021: 

 
 

The form referred to in the link is as such: 



 



 



 



 



 
 

• VIOLATION: There were no requirements given in the motion passed by the Board of Trustees that exemption applicants: 
1. know the provision of District policy and/or procedure for which an exemption is requested, 
2. identify the sincerely held religious/philosophical belief which supports their request, 
3. answer whether they follow this belief in all settings, 
4. identify the activity in which they participate that requires them to comply with the District policy and/or procedure, 
5. answer whether they have ever complied with the District policy and/or procedure for which the exemption is requested with explanation, 
6. provide any any other accommodations that would satisfy their request for an exemption, or 
7. provide any additional information they believe is relevant to their request, 
• and yet these were required fields for the exemption applications. 

 
Later last week, after this Emergency Meeting, the following document titled Temporary Mask Requirement was distributed by your administration to Plano ISD staff: 



 



• VIOLATION: Item 7 is an overt breach of the motion passed by the Board of Trustees which granted exemptions to visitors.

2. Violation of statements made on the record by District leadership

During the August 23, 2021 Emergency Board Meeting, your District leadership made statements on the record that were breached: 
• Dr. Theresa Williams responded “absolutely” when prompted “for parents that don’t have access to computers, a paper form will be available?” She also

responded “yes” when asked if that form would be available “in Spanish.”
◦ VIOLATION: To date, there has been no mention of a paper form to parents much less a form available in Spanish. Instead, parents were

coerced into using an English-only online form due to a fictitious deadline conveyed to parents as real and enforced by District to the point
that such online form is no longer accessible.

• When questioned whether there was an approval process for exemptions, you, Superintendent Bonser shook your head left to right, indicating “no.”
◦ VIOLATION: The wording of both the student and teacher exemptions implied approval process by the requirement of answers to matters for

which the Board of Trustees never sanctioned.

3. Violation of current case precedence with respect to Governor Abbott’s Executive Order GA-38’s impact on Texas independent school districts

On August 26, 2021, three days after the passing of a mask mandate by the Board of Trustees, the Texas Supreme Court blocked school districts from mandating 
masks, upholding Governor Abbott’s Executive Order GA-38. 

https://www.nbcdfw.com/news/local/texas-news/texas-supreme-court-blocks-san-antonio-schools-mask-mandate/2727898/
https://www.nbcdfw.com/news/local/texas-news/texas-supreme-court-blocks-san-antonio-schools-mask-mandate/2727898/


 
 

Texas Attorney General Paxton also took to social media to declare this legal standing. 

https://twitter.com/TXAG/status/1430992810858192898


 
 

However, Plano ISD has not dropped its mask mandate requirement nor issued any public statement about this ruling and why Plano ISD is disregarding it. There is 
a duty to your parents and staff to explain this, especially given that the motion stated that it was in effect through September 24, 2021 or “until there is further 
guidance on GA-38 as a result of ongoing state and federal litigation or legislative action.” This is such further guidance, and yet your District has not dropped the 
mask mandate or explained why it doesn’t need to adhere to “further guidance” from the highest court in the state of Texas. This is a dereliction of duty by you and 
your administration and a violation of current legal standing on GA-38. 

 
 

4. Fostering a culture of bullying, harassment, intimidation, and retaliation 
 

Earlier this year, Plano ISD made national news for a bullying incident with students at Haggard Middle School. In a Press Conference you, Superintendent Bonser, 
gave on March 9, 2021 with respect to this incident, you stated: 

 
“First and foremost, I want to be very clear, bullying, harassment…against Plano ISD students are abhorrent and will not be tolerated. There is nothing okay about 
harassment. There is nothing okay about bullying.” 

 
“As the Superintendent of Plano ISD, I want to tell you that we are listening, and we hear you, and we will continue to be at the table having a seat in the solutions 
of the collective work within this community. It is too important, and our students need for this to happen.” 

https://www.youtube.com/watch?v=wrU5IeZAwQk


 

After your statement, a reporter asked you: 
 

“We received an email from a teacher at Haggard Middle School who says after all of this is done Haggard Middle School is going to be made the scapegoat 
when it’s really an issue, ma’am, with your school district as a whole.” 

 
What we all saw across your District on Friday, August 27, 2021 in the “Today's Update for Plano ISD Families | 08-27-2021” email would inform that the teacher at 
Haggard is indeed correct, verifying a belief many parents and staff have held about bullying, harassment, and intimidation being a top down issue originating with 
you and your administration. Bullying and harassment is indeed an issue with your school district because it is behavior that is demonstrated and modeled at the 
highest levels of your administration, as most publicly and recently displayed in the Mask Exemption Dashboard. 

https://www.pisd.edu/maskdashboard


 



 
 

From the onset of this mask mandate, you and your administration made abundantly clear your intent to dissuade parents from completing an exemption by making 
no mention of it in your mask mandate Facebook post made just after the August 23, 2021 Emergency Board Meeting. This was a blatant deception of the actual 
motion that was passed. It is reprehensible that you and your administration would post an intentionally misleading account of the motion upon which the Board of 
Trustees voted. This does not communicate a spirit of integrity and morality but rather one of deceit and coercion, with you and your administration forcing your 
agenda and neither respecting the rule of the Board of Trustees nor the parents, students, and staff that you lead. 



 

 
 

As many PTAs across Plano ISD do, they followed your District’s lead and reposted the same deceptive information, neglecting also to mention the mask exemption. 
You and your administration effectively began an underhanded, deception campaign that you did not care to stop. 

 
Considering the following facts: 

1. As revealed in the Temporary Mask Requirement document published on the campuses, there is no action – disciplinary or otherwise – taken upon a student 
who does not wear a mask; 

2. District buried a message about something as significant as an exemption in an email that didn’t bare a subject line that would alert parents to this 
announcement and immediate, subsequent action needed to be taken for an exemption; 

3. District was intentionally deceptive in its Facebook post about this mask mandate so as to limit the number of exemptions; and 
4. there was a coercive effort by District to get parents as well as teachers to hurriedly complete the form by instituting a non-Board approved deadline to 

register an exemption, 
and the most reasonable and logical deduction is that your and your administration’s intention was not to accommodate parental rights and create a safe 
atmosphere for those students who opted to not wear a mask, but rather it was to expeditiously coerce the completion of few exemption forms - presumably from 
the most ardent parents who had been paying attention to the actual Emergency Board Meeting - out of a desire to analyze and ultimately publicly publish data 



calling out that specific group of non-compliants to the mask mandate via exemption with the purpose of bullying, intimidating, and harassing them as an act of 
retaliation against them for exerting their rights. 

 
Making a list and reporting numbers of the non-compliant is eerily similar to tactics Hitler and his Nazi regime employed in their takeover of Germany. Another 
tactic the Nazis employed was working in coordination with media outlets to further push their propaganda, also eerily similar to what is seen in the Dallas Morning 
News article below that was published two days before the Mask Dashboard. Knowing that Plano ISD parents who wanted a choice were painted in a skewed and 
biased manner as hysterical, reckless, and irresponsible threats to society's health and well being, you and your administration still published data singling these 
people out publicly. This is likely not an error or oversight by you and your administration, but rather a coordinated and cooperative effort with your allies in the 
media who hide behind "The Dallas Morning News Editorial Board" to promote your propaganda and intimidate any dissenters. Perhaps because your District has 
long lost its focus on education under your leadership, what should be red flags and deeply disturbing to you and your administration as vestiges of wickedness and 
vice in our world's history is instead enacted upon without concern or regard; or perhaps it is this type of intentionally malicious evil you are seeking to dispense. 



 



 



 
 

Since the August 23, 2021 Emergency Board Meeting, many children across your District had begun facing bullying, harassment, and intimidation in their schools by 
staff and students for their decision to not wear a mask. Now, our students are being bullied, harassed, and intimidated by the highest levels of your District – you 
and your administration. Now you have publicly retaliated by making available the exact number of students on each campus that have exemptions, or perhaps 
more accurately to how you and your administration view it, have rebelled against the desire of your District’s agenda. 

 
For the children in a small minority on their campuses that are unmasked, you have now let the entire world know their exact numbers on each campus, singling 
them out as targets of ire, condemnation, and ultimately bullying. Shame on you and your administration for even a moment of believing this was acceptable or 
justifiable. Regardless of your personal opinion or that of your administration, this is blatantly vengeful and malevolent. 

 
The fact that you and your administration have acted in such a way is indeed, as you described it in the Press Conference, “abhorrent.” While it sounds altruistic to 



say you want to continue to be at the table having a seat in the solutions, what you neglect to openly acknowledge is that it is you and your administration that have 
set the table by creating the culture of bullying, harassment, and intimidation. This was not only abundantly clear when you promoted the former Principal of 
Haggard Middle School - who was responsible for instituting that culture on that campus - to Director of Communications in your administration, but reaffirmed with 
this action taken by you and your administration with this Mask Dashboard. 

 
 

5. Defiance of Plano ISD’s 2019-2023 Strategic Plan 
 

From the current Plano ISD Strategic Plan: 
 

https://www.pisd.edu/strategicplan


 
 

 

 

The actions taken by your administration, as already detailed, are in defiance of Plano ISD’s Strategic Plan. 
 

ALL students were not at the heart of your decisions regarding masks. Only those students whose parents’ ideologies and beliefs align with yours and your 
administration's were considered; those who were not face retaliatory backlash. 

 
Rather than fostering meaningful, committed relationships that embrace the community as partners in student success, fostering equitable engagement experiences 
across the District, and assessing your communications and engagement practices District-wide to determine opportunities, gaps, and risks, you and your 
administration have embraced only the community that aligns with your beliefs and utterly disregarded the community that has an opposing view to the point of 
bullying them. 



 

A culture of empathy, caring, and advocacy has been obliterated by a culture of bullying, harassment, and intimidation that starts with you and your administration 
and flows down to every campus. 

 
 

6. Reporting of deceptive data to stakeholders 
 

Further implicating your District in an attempt to push an agenda and not be objective and fair to all members of this community, your District presented its own 
conclusions of data at the August 23, 2021 Emergency Board Meeting that belied truth about the current situation relative to where we were back on January 14, 
2021. We are aware of people who emailed you or posted on social media true analysis and statistics ahead of the meeting pointing out the flagrant disregard for 
truth and accuracy by you and your administration in a moment of crucial decision making. And yet, Dr. Beth Brockman (Assistant Superintendent for Employee 
Services), you, and your administration were either unprepared to provide real data or, as is more exceedingly likely, were refusing to do so during that Emergency 
Board Meeting. 

 
As a reminder, here is the slide with data concerning students that your administration presented: 

 



 

"Dr. Brockman, for the numbers that you cited, do we know how that compares as a percentage of teachers or percentage of students, just 'cause last year around 
January we had different attendance on campus?" - Trustee Weaver 

 
"While I don't know without doing a further dig of the 185 from January how many of those were on campus versus school-at-home, this does represent about 
0.4%" - Dr. Brockman 

 
Plano ISD has been providing weekly data updates on Covid-19 cases to the Texas Education Agency (TEA) since the start of last school year. Not only does that 
mean Plano ISD has this information readily accessible internally, it is also easily accessed on the TEA's website. Interestingly, looking at the week in which January 
14, 2021 would have been reported, Plano ISD submitted no new student cases and 1 new staff case. That does not correlate to the data that Dr. Brockman 
presented. Where are the 185 cases that you and your administration reported to the Board of Trustees? Did you deceive the Board or TEA or both? 

 

 
 

"How many students out of this 185 contracted the disease from outside of school versus inside of school?" - Trustee Dr. Wang 

"We don't have specifics on where it was contracted." - Dr. Brockman 

And yet Plano ISD submitted that specific data to the TEA last year every week, resulting in this year-end report: 
 

 
According to Plano ISD's own data submitted to the TEA, 19 TOTAL cases of Covid were attributed to on-campus contraction last school year. 

https://dshs.texas.gov/chs/data/tea/Historical-Data-for-the-2020-2021-School-Year.xls


"But we can safely assume the 36 [students] on 8/12 were not on campus because school started on the 11th?" - Trustee Weaver 

"That is correct." - Dr. Brockman 

This would mean the starting baseline would not have been 36 students as those were all reported before school started when reporting compliance by parents was 
most minimal. Really, the baseline starting number should be 190. 

 
"Out of that 185, none of those are part of the 2,396 that are in the currently parent led virtual?" - Trustee Weaver 

"The 185 is from last year in January." - Dr. Brockman 

"Okay, so out of the 190?" - Trustee Weaver 

"I don't know." - Dr. Brockman 

Given that Dr. Brockman had already at this point not been providing truthful information about the crucial numbers she was presenting, it is safe to say either she 
was purposefully not provided that information from you and your administration so that she had deniability or she chose to deceitfully not recall the answer. 

 
"Can we say that they [the 9th through 12th grade students] got it [Covid] from school or can we say they got it from outside activities?" - Trustee Powell 

 
"We can't say with any definitive confidence of where they contracted Covid. Could have been in classrooms, it could have been in extracurricular activities, it 
could have been outside of school." - Dr. Brockman 

 
And yet, you and your administration have submitted data to the TEA which provides those clear answers: 

 

 
You and your administration have reported no Covid cases this year to have been contracted on-campus. 

 
Further, we reviewed all the data you and your administration submitted to the TEA last school year, and the cases were continually in fluctuation. There may have 
been a maximum number of reported cases, but the plots of the data are so erratic that "peak" is a rather misleading term given its usage particularly to describe 
Covid cases. And you and your administration knew that yet still chose that term. 

https://dshs.texas.gov/coronavirus/schools/texas-education-agency/


7. Breach of good faith and fair dealing 
 

There is a reasonable assumption by this community that the actions of this District are done in good faith and with fair dealing until otherwise demonstrated. 
Beyond the issues with the mask mandate, the Temporary Mask Requirement document demonstrated that District also mislead parents with respect to a deadline for 
enrollment in the Temporary Virtual Option as conveyed via email to parents on August 9, 2021 (“Important Back-to-School Announcement | 08-09-21”): 

 

 
For all the reasons already outlined, this District has repeatedly demonstrated a breach of good faith and fair dealing with this community. 

 
 

8. Violation of parental, student, and staff trust 
 

As should be apparent, the natural consequence of the aforementioned actions is a blatant and massive violation of parental, student, and staff trust. 
 

The exemption form which automatically populated private student data wasn’t even safeguarded behind ParentPortal, but rather it was made public for anyone to 
access. 



 

Your staff received an email the afternoon of August 25, 2021 - when teachers were teaching - and instructed that it needed to be completed by 6 pm that same day. 
 

Parents and your staff were coerced into a short period of time in which to file for an exemption, only to find that the data would be used against the students. Your 
staff is wondering when you will use it against them as you did their pupils. 

 
Trustee Dr. Wang stated in the August 23, 2021 Emergency Board Meeting: 

 
“you’ve got to have the culture of respect and tolerance, otherwise it’s going to split the community once again.” 

 
She is accurate, as the culture of disrespect and intolerance you and your administration have instead chosen to foster has indeed split the community once again. 

Your and your administration's actions and operations have been coercive, deceptive, malicious, intimidating, bullying, harassing, and retaliatory. 

Under your leadership, this District has had a marked decline resulting in the loss of students and excellent teachers as this has no longer become the sought out 
District it once was for either them. 

 
We are aware of your and your administration's cronyism that leads to problematic individuals being promoted from campuses to your administration rather than 
terminated. We are aware of your partisanship. We are aware of your purging of dissenters by creating an untenable relationship with them, just as you have in the 
past week with this current issue. 

 
Given the magnitude of corruption that has managed to transpire in less than a full week under your leadership, we are all justified in our votes of no confidence in 
you and your administration. This depravity and disregard for your parents, students, staff, Board of Trustees, rules, policies, and law is sadly unsurprising to us and 
rather what we have come to expect. This is not the first time any of us have had grave concerns about your leadership. We never thought it would be as clear as it 
is now that the origins of all these serious concerns lies directly with you and your administration. 

 
 

Next Steps 
 

We are asking that the following immediately occur: 
1. The Mask Dashboard be removed from the Plano ISD website and neither it nor any similar iteration of it ever be published again whether for students or staff. 
2. By all communications means (email, social media, etc.), Plano ISD inform everyone that exemptions are still allowed and that paper copies of the form in both 

English and Spanish are available on campuses. 
3. A thorough investigation be conducted of these infractions and swift action taken upon the individuals responsible for them. 
4. An audit be conducted of the nepotism and cronyism within Plano ISD and the individuals that have been hired by Plano ISD since you became 

Superintendent to determine their fitness for their positions within the District. 
5. Plano ISD immediately evaluate the culture of bullying, harassment, intimidation, and retaliation that is flowing from you and your administration and inform 

of steps taken to rectify these issues. 
6. You resign for the benefit of our community and to remove the liability you create and continue to create as Superintendent of Plano ISD. 

Sincerely, 



 

The Fire Sara Bonser Coalition 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 




